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My family moved to the United States from Argentina when I was in the fifth grade. I was an ESL student. I ate free
and reduced lunches. There were many teachers who were my cheerleaders and took the time to get to know me and
my family. This is why I joined Teach for America and continue to work in education—I want to provide this kind of
support to students and families in need.
After my two years at Teach for America, I had the opportunity to stay in my district for another three years, and my
peers and I created an academy-in-school model for grades 3–5, where we instituted new measures that we hoped
would improve student performance—such as teaching parents about different tracks and diplomas within the school,
offering carpools to school events, and using data to inform curriculum choices. Students and families responded very
well. It was during this experience that I realized how impactful innovation within a school environment can be.I
became a Building Excellent Schools fellow and learned how to start a small, independent charter school. I was excited
about leading a charter school in particular, because I saw the potential in being able to innovate and optimize
instruction beyond one grade level. Working closely with parents and teachers in East Las Vegas, I founded Futuro
Academy Charter School in 2017 to provide a high-quality education reflecting the needs of their families.

CURIOSIDAD, OPTIMISMO, RESPONSIBILIDAD, EXCELENCIA
Futuro Academy students performed at 126% of the national expected growth rate, across Reading and Math. 70%
of our students are outpacing their expected growth. We see 90% year-to-year student retention, and 93% teacher
retention. Families are highly engaged, with 93% attendance at school events.
Because I lived many of the challenges that our students and families face, I have a heightened level of sensitivity
when it comes to perceiving these challenges and offering solutions. For instance, 47% of our students are ELL
students. But an additional 30% of our students join the school with a very poor English vocabulary. So the way that
we teach, from top to bottom, must take into account the fact that about 80% of our students are not nearly fluent
in English when they arrive at Futuro.
You may notice that our school values are all cognates: Curiosity, Optimism, Responsibility, and Excellence; or
Curiosidad, Optimismo, Responsabilidad, Excelencia. This is deliberate, so that right off the bat we can have
conversations with students and families about our school values and introduce important concepts in English as well
as Spanish. Continuous education is also an important part of student learning. During our first year, we noticed
significant summer learning loss. So we convinced parents to send their students to a few hours of summer school per
day, which they did, and this provided a crucial support to maintain students’ hard earned English Language Arts gains
in the prior year.

CHOICE AND IMPACT
In the United States, our teaching workforce does not mirror our students. We know from research and experience
that this poses a challenge in terms of student performance. But we also see, in cases like Futuro Academy with
over 80% of staff identifying as person of color, that parents will flock to schools with leadership and faculty that
mirrors their communities. They want this for their students. For 70% of students attending Futuro, if they
attended district schools, they would be zoned to 1 and 2-star schools (out of a five-star rating system with 1 as the
lowest level of performance). Instead, they are learning at Futuro and making significant gains.
We are morally called to try different models and ideas, learn from them, and to the greatest extent possible, allow
families and students to have a say in their destiny. Charter schools, along with other models of choice, allow
families to send strong signals about the type of education they want and deserve. As a minority charter school
leader and founder, this in itself is an inherent strength of the journey myself, my staff, and our families took to
found Futuro—we are mobilizing not just around the abstract legal concept of a “charter school,” but around the
substantial desire for choice and change.

“Everything we do today is so that students can experience a bright future instead of closed doors.”

Futuro Academy Charter School
Location
Year Opened
Student enrollment
Grades served
Website

Las Vegas, Nevda
2017
340
K-3
futuroacademylv.org

Student Demographics

American Indian/Alaska Native
Black/African-American
White/Caucasian
Hispanic/Latino
Two or More Races

1%
11%
6%
79%
3%

Homeless Youth
At Risk Students
Students with Disabilities
ESL Students

2%
87%
6%
47%

www.chartercollab.org

